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Data used in the graphs was extracted from the following sources:

eCalifornia Department of Education (“CDE”) 2008-09 SACS Unaudited Actual Data
*CDE Form J-90, Selected Certificated Salaries and Statistics 2008-09

*CDE 2008-09 CBEDS Data

*PUSD Unaudited Actuals FY 2009-10
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PUSD Revenue by Source
FY 2000 - FY 2010
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PUSD Sources of Funds for Growth in Expenditures
FY 2000 - FY 2010
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Revenue Sources per ADA
Selected Comparable Districts
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(A) Includes “pass through” revenue Albany, Castro Valley and Pleasanton Includes non-basic aid unified
receive on behalf of SELPA members in connection with Administrative Unit districts in the PUSD Standards
SELPA roles. Payments to the members are reflected as transfers out and Criteria comparable group
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Certificated Staff Total Compensation
Minimum Salary
Selected Comparable Districts
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Certificated Staff Total Compensation
BA+ 75, step 15
Selected Comparable Districts
FY 2008-2009
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Certificated Staff Total Compensation
Maximum Salary
Selected Comparable Districts FY 2008-2009
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